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COVID-19 and
childhood diseases

Is COVID changing the course of childhood illness?

After two years of living with COVID-19,
parents and pediatricians alike are noticing
that childhood viruses virtually unseen
during the pandemic are back — including flu,
rhinoviruses and respiratory syncytial virus —
and they're showing up out of season.

“Years of masking, handwashing and social
distancing made most of these viruses
disappear,” says UCI Health pediatrician

Dr. Coleen Cunningham, who specializes

in childhood infectious diseases. “"Now
that we are all out and about and resuming
our normal lives, it's natural that they

are resurfacing.”

There is no need to be unduly alarmed or
cocoon your kids, though, adds the professor
and chair of the UCI School of Medicine's
Department of Pediatrics and senior vice
president and pediatrician-in-chief for
Children’s Health of Orange County.

“It's a normal part of childhood to get viral
infections. Although we're seeing these
viruses return out of season, kids are not at
any higher risk catching them this summer
versus the normal fall and winter season.
They are not any more dangerous than they
were before COVID-19.”

Which illnesses should parents be
most concerned about?

Historically, viruses go through mutations,
changing a little bit every year.

“l would say respiratory syncytial virus (RSV) —
a common respiratory virus that causes mild,
cold-like symptoms — is of most concern right
now,"” says Cunningham. “RSV can require
hospitalization in children under 12 months

of age, especially pre-term babies, and those
whose immune systems are compromised.

It also can be serious in older adults.”

But COVID-19 and influenza viruses remain
a serious risk for kids, she adds, and parents
should make sure to vaccinate their children
for both.

What are the best ways to
keep kids healthy?
The tried-and-true methods for preventing

childhood infections are still paramount,
Cunningham says. They include:

« Washing your hands and those of your little
ones frequently.

» Getting regular checkups and staying up-to-
date with all childhood vaccinations, especially
for COVID-19 and influenza.

« Keeping kids home when they are sick.

But don't restrict activities out of fear of
infection, she says. “Children really do need

to be active and to socialize. Outdoor activities
have the lowest risk and if you're worried
about indoor activities, you can certainly

have them mask.”

Are COVID-19 vaccines safe
for kids under 5?

The U.S. Food and Drug Administration
(FDA) and the Centers for Disease Control
and Prevention (CDC) last week authorized
Pfizer’'s three-dose vaccine for children ages
six months to 4 years and Moderna's

0l con pretty much guarantee
that my kids will vaccinate
all my grandbabies with the
COVID-19 vaccine as soon
as they turn 6 months old. 1
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two-dose vaccine for children ages six
months to 5 years.

In both the Pfizer and Moderna clinical trials,
the most common side effects were pain

at the injection site, irritability and crying,
loss of appetite and sleepiness, the FDA
reported. Very few children developed a
fever higher than 102 degrees Fahrenheit

and none developed myocarditis, a type of
heart inflammation.

Understandably, parents want to make
the best choices, Cunningham says. But
it's important to get accurate information
when making decisions, rather than rely on
social media or anecdotal reports. That's
why she recommends consulting with your
child’s doctor.

“Our role as pediatricians is to provide

the most up-to-date information and guide
parents toward the most beneficial health
outcomes for their children.”

Cunningham has no qualms about
recommending the newly approved COVID-19
vaccines to prevent severe illness among the
youngest children.

“Besides being a pediatrician, I'm a mother to
five grown children and now a grandmother
to four,” she says. “l can pretty much
guarantee that my kids will vaccinate all my
grandbabies with the COVID-19 vaccine as
soon as they turn 6 months old.”
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When it Comes to Spine Surgery, Trust the Experts at
Hoag Orthopedic Institute to Get You Back to You

Hoag Orthopedic Institute (HOI) performs more spine surgeries than any other institution
in Orange County. With that volume comes honed expertise. All of our staff including sur-
geons, medical doctors, nurses, surgical techs, physical therapists and more, work exclu-
sively with orthopedic and spine patients, ensuring the best and safest surgical
experience.

“When patients come in for an evaluation at Hoag Orthopedic Institute, we are looking
comprehensively at the patient to ensure they receive the optimal course of treatment for
them,” shared Jeremy Smith, MD, Division Chief of Spine Surgery at HOI. “Non-operative
methods are utilized first, for as long as possible. If surgery is determined to be the correct
course of treatment, we utilize the most up-to-date and advanced technology that helps
guide and optimize the surgical approach in the most minimally invasive way, all while en-
suring we maximize the safety of the patient.”

What makes HOI unique?

One of the differentiators at HOI is the surgeons’ participation in clinical research and ed-
ucation through the research and non-profit arm Hoag Orthopedics. HOI has several fel-
lowship programs including a spine fellowship, where HOI surgeons assist in training
fellows, thus preparing the new generation of spine surgeons.

“At HOI, you really have all the benefits of private practice physicians combined with the
clinical research and experience of an academic institution, and the drive to continuously
improve our techniques and patient outcomes,” said Dr. Smith, who is one of HOI's spine
surgeons that is fellowship trained in orthopedic spine surgery and specializes in the cut-
ting-edge treatment of degenerative and deformity spinal conditions.

Numerous studies indicate that the more surgeries you perform, the better the results.
With our HOI physicians, staff, physical therapists and care team members all focusing
exclusively on orthopedic and spine cases, you can rest assured that you are being cared
for by the best of the best. HOI's multidisciplinary team of spine surgeons, nurses, anes-
thesiologists, technologists also conference on complex cases to ensure the right ap-
proach is taken for each patient to ensure that their condition is fixed and that they will
have a great outcome.

“Our surgeons and team at HOI are specially trained to perform the most complex spinal
surgeries including major deformity and revisions that other organizations often refer else-
where,” said Dr. Smith.

Outpatient Location Upgrades Allow for Improved Spine Surgeries

Leading up to the beginning of the pandemic, more orthopedic and spine surgeries have
been moving to the outpatient setting for a number of reasons, including the patients’ de-
sire to be discharged more quickly to recover at home.

Anticipating this need to safely do more complex spine surgeries in the outpatient setting
to meet the growing demand, HOI underwent a year-long $3 million expansion, redesign
and equipment upgrade to its Main Street Specialty Surgery Center in Orange, California.
The expansion was undertaken for increased capacity at the facility to meet the demand
of outpatient total joint replacement and spine surgery for HOI orthopedic surgeons.

Two operating rooms were expanded to meet the need for state-of-the art equipment and
processes to accommodate increasing demand for total joint replacement and spine sur-
geries at HOI. The redesign included an area for a Post Anesthesia Care Unit, an overnight
space and a new lobby design. It also included an investment in new infection control
technology, as well as an improved floorplan for better flow of staff and patients.

“In spine surgery, we are seeing a trend toward motion preservation with newer implants
and technology driving this forward with positive results,” shared Dr. Smith. “Disc replace-
ments are up by 50 percent compared to even a year ago as we see some clinical trials
demonstrating that this minimally invasive technique can be utilized appropriately in place
of the traditional fusion surgery, depending on the individual patient’s needs.”

The 15,000-square-foot Main Street Surgery Center is one of three ambulatory surgery centers
HOI owns and operates in Orange County with a fourth center scheduled to open in early 2023,
in addition to its inpatient hospital in Irvine and one more in development in Los Angeles County.

“Our orthopedic and spine surgeons are performing more outpatient joint replacement and
spine cases, so we wanted to enhance our ambulatory surgery center “ASC” to ensure
the community had improved access to our cutting-edge facilities, technology, and world-
class surgeons” said Michael Shepard, M.D., an orthopedic sports medicine surgeon at
HOI. “As one of the leaders in the move to providing patient access to more outpatient
total joint replacement surgeries, we're pleased to have an updated facility that is specif-
ically designed for surgeons, patients and their families.”

For more information or to find the doctor that’s right for you, visit
hoagorthopedicinstitute.com/doc or call (855) 999-4641.
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3 STEPS TO GET RID OF BACK PAIN

If you suffer from back pain, you already know the negative impact it can have on your lifestyle.
The simplest tasks are often challenging and may even be impossible. But you are hardly alone.
According to the National Institute of Neurological Disorders and Stroke, around 80% of Americans
will suffer from some form of back pain, making it the most common cause of job disability and a
leading contributor to missed days at work.

Your spinal column is a complex organization of bones, muscles, ligaments, and nerves that not
only provides support (enabling you to walk, run and sit), but also affords a vast range of movement,
allowing you to bend, stretch and twist. The 33 vertebrae that form the spinal column protect the
spinal cord while providing passageways for blood vessels and nerves that supply the entire torso.

And when such a complex part of the body causes you pain, it can be difficult to know where to
start for help. Here’s what we recommend:

1 - Try conservative options first.

Surgery should not be your initial approach to treating back pain. Several non-surgical options may
alleviate your symptoms, allowing your body to heal naturally. These include physical therapy and
exercise, medications, hot/cold therapy and acupuncture or massage.

2 - Know when it’s time to seek a surgical consultation.

If your condition fails to improve despite these conservative approaches, it may be time to consult
with an experienced surgeon. A few key indicators are decreased mobility, increased pain, and a
profound negative impact on your quality of life.

The best surgical option will depend on your individualized condition. The goal is to correct the un-
derlying disorder, alleviate pain and improve mobility. This may involve replacing worn or herniated
discs, fusing vertebrae to provide greater stability to the joint, or clearing away bony growths that
are diminishing flexibility and aggravating associated nerves.

3 - Find an experienced surgeon trained in minimally invasive techniques.

Specially trained physicians in minimally invasive surgery (MISS) are now able to safely perform
outpatient procedures that once required drastic incisions and lengthy hospital stays, so look for a
doctor well-versed in these techniques.

MISS procedures, like disc replacement and spinal fusion, are performed using high-powered mi-
croscopes via small incisions about the size of a quarter, with minimal scarring and reduced trauma.
Patients are walking hours after surgery. They recover faster, experience less postoperative pain
and are at far less risk of surgical infection.

If your surgeon is unable to offer a minimally invasive approach, keep looking.

DISC Sports & Spine Center’s roster of pain management experts, orthopedic physicians and neu-
rosurgeons utilizes innovative solutions to diagnose, treat and rehabilitate patients within a fully in-
tegrated medical facility. The result is an unmatched quality (98% Net Promoter Score) and
continuity of care trusted by thousands of patients, including elite athletes, who get back to life and
sport quickly.

For more information about DISC, call (949) 988-7800 or visit www.discmdgroup.com.




Healthy with a
Side of Happy

Health care made simple.

Nothing should come between oneself and a long, healthy,
and happy life. For more than 40 years, Kaiser Permanente
Orange County has provided its members with the health
care they need and the coverage they deserve.

Kaiser Permanente’s industry-leading, fully integrated

care model and renowned Permanente Medical Group
physicians, specialists, and team of caregivers,

work together to keep members healthy by delivering high
quality, personalized care. By collaborating and seamlessly
sharing members’ records, Kaiser Permanente’s care team
stays on the same page, and each member's health always
takes center stage.

Multiple locations to choose from.

Kaiser Permanente members can get care where, when,
and how they want it, near home or work, including same-
day, next-day, urgent and emergency care. At most Kaiser
Permanente facilities, with many services under one roof,
members can do more in less time, including visiting their
physician for routine care and preventative services, getting
a lab test, and picking up prescriptions — all in a single trip.
Members can also leverage phone and video visits

(if available), a convenient, secure way to see a physician,

face-to-face online. With the Kaiser Permanente mobile app

and website, members can make routine appointments,
email physicians, refill most prescriptions, and even view
most test results. Health care made convenient.

Health care made inclusive.

Kaiser Permanente recognizes that where one lives

and how they live have a big impact on their health

and well-being. To ensure health access, improve
community conditions for health and equity, and advance
the future of community health through innovation,
Kaiser Permanente shares financial resources, research,
nurses and physicians, and their clinical practices and
knowledge through a variety of grantmaking and
investment efforts.

Kaiser Permanente is committed to helping shape the
future of health care and their expert and caring medical
teams are empowered and supported by industry-leading
technology advances and tools for health promotion,
disease prevention, state-of-the-art care delivery, and world-
class chronic disease management.

For more information, visit kp.org/orangecounty.
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1 Healthcare Jobs in High Demand in 2022

7 Healthcare Jobs in High Demand in 2022

Healthcare careers have been exploding in recent years, with 2.6 million new jobs in the
field anticipated by 2030. The Covid-19 pandemic has created some of the surge in
healthcare jobs, but major growth will continue as the baby boomer generation ages.

Whether you're a healthcare employer seeking to fill those growing vacancies or a
healthcare professional looking for just the right position, it's important to understand just
which positions in healthcare are most in demand right now. Take a look at the current jobs
that employers are hard-pressed to fill.

Nurse Practitioners

Not only are nurse practitioners a top-growing healthcare career, they're the no. 2 fastest-
growing job in the United States, as of 2022. Nurse practitioners, who typically have a
Master of Science in Nursing degree, can specialize in different areas of patient care,
working in doctors' offices, hospitals, and a range of outpatient care centers. Like
physicians, nurse practitioners are able to prescribe medication, diagnose illnesses and
carry out advanced treatments.

Job growth is expected to be robust for nurse practitioners in coming years, with a 52%
increase expected by 2030. The average salary for a nurse practitioner is $111,840 per
year, which translates to $53.77 per hour.

Physical Therapists and Physical Therapist Assistants

Both physical therapists and their assistants are in fields expected to grow in the near
future, with about 35% growth anticipated by 2030 for both types of positions. These
healthcare positions provide rehabilitation services and care to patients who live with
chronic or debilitating conditions and those who are recovering from injuries. Physical
therapists require professional training up to a Doctor of Physical Therapy degree, while
physical therapist assistants typically have an associate's degree. Both also require
professional accreditation.

Physical therapists make an average of $95,620 per year. Physical therapy assistants
average $58,790 per year, which works out to $28.14 an hour.

Physician Assistants

Physician assistants are highly trained healthcare workers who work alongside physicians
or surgeons to treat and diagnose medical conditions. They hold a master's degree and
can find employment in hospitals, doctors' offices or outpatient clinics. All physician
assistants require licensure in their states.

The demand for physician assistants is anticipated to grow at a rate of 31% by 2030,
making this healthcare career one with an appealing future. Physician assistants can
anticipate an average salary of $121,530, which translates to $58.43 per hour.

Registered Nurses

Registered nurses are in many ways the backbone of the healthcare system. They provide
patient care in a multitude of ways and educate patients about health conditions. RNs can
be found everywhere healthcare is provided, including hospitals, doctors' offices, clinics,
and nursing homes. They can also work in home healthcare or in schools. RNs require a
college degree, typically a Bachelor's in Nursing, and they must be licensed.

More than 3 million registered nurses are already at work throughout the United States,
and that number is expected to increase by 9% in the coming decade. RNs can expect to
make an average salary of $77,600 per year, or $37.31 per hour.

Licensed Vocational Nurses

Registered nursing isn't the only nursing profession that's expected to grow during the
2020s — in fact, the demand for nurses is so high that some people consider that we're in
a nursing crisis at the moment. The need for licensed vocational nurses should also
increase going forward. These nurses provide nursing care in hospitals, doctors' offices,
clinics, nursing homes, and other long-term care facilities, working under the supervision

of doctors and registered nurses. While being an LVN requires about a year of post-
secondary education, no degree is required. Licensed vocational nurses must all be
licensed by their state.

The demand for LVNs is expected to expand by 9% between now and 2030. Licensed
vocational nurses can expect to earn an average of $48,070, or $23.11 per hour.

Medical Assistants

Medical assistants work throughout the healthcare industry, finding positions in hospitals,
doctors' offices, clinics and just about every type of healthcare facility. They handle both
clinical and administrative duties, depending largely on where they're working. While it's
possible to get certification as a medical assistant, no degree is required for the job, and
many medical assistants learn the ropes through on-the-job training.

The need for medical assistants is expected to grow at a robust 18% until 2030. Medical
assistants can earn an average of $37,190, which works out to $17.88 per hour.

Nurse Anesthetists

Nurse anesthetists are another type of highly skilled and trained nursing specialist. They
work in operating rooms and clinics, administering anesthesia, and they also provide care
surrounding surgical, obstetric and therapeutic procedures in hospitals, doctors' offices and
clinics. To be a nurse anesthetist requires a master's degree as an advanced practice
registered nurse (APRN).

The anticipated job growth for nurse anesthetists is extremely high, with an expected 45%
increase between now and 2030. Nurse anesthetists make a median salary of $195,610,
which works out to $59.61 per hour.

How Can We Help Your Staffing or Job Search Needs?

At Marquee Healthcare Staffing, we bring together clinical and nonclinical healthcare
professionals with employers who urgently need their skilled services. In addition to the
most in-demand jobs, we can also help place certified nursing assistants, licensed practical
nurses and phlebotomy assistants on the clinical side. In your healthcare offices, we help
connect employers with medical receptionists, medical billing specialists, healthcare
administrators, medical clerks, and healthcare recruiters.

We pair our deep industry experience with a personalized approach that prioritizes your
specific needs, and we help fill both part-time and full-time vacancies, including those that
are time-critical. Contact us today to see how we can help you by visiting our website at
www.marqueestaffing.com or giving our Orange County office a call at (949) 222-6430.

Claudia Perez

Sr. Vice President of Operations

As the Sr. Vice President of Operations,
Claudia oversees strategic operations,
including implementing marketing projects,
increasing recruitment efficiency, and growing
Marquee Staffing’s healthcare recruiting
division. With her strong background in
business development, she continuously
strives to build lasting partnerships with clients
by helping their teams grow.

As a result, her team focuses on quality,
customer service, and strategic placements.








